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INTRODUCTION

In order to respond to the novel coronavirus (*CDMI9”) and to comply with relevant state and local
orders related to COVID-19, the City of Reading peepared the following COVID-19 Preparedness and
Response Plan (“Plan”). This Plan may be updasethia situation evolves or as state or local arder
related to COVID-19 are issued or amended.

I. GENERAL OVERVIEW

The following COVID-19 Preparedness and Responge Fas been established for the City of Reading in
accordance with the guidance concerning employiysand health, and all requirements therein iare i
accordance witlsuidance on Preparing Wor kplaces for COVID-19, developed by the Occupational Health
and Safety Administration (OSHA) and with tBeergency Rulesfor Coronavirus Disease 2019 (COVID-

19) prepared by the Michigan Occupational Safety aedlth Administration (MIOSHA) filed with the
Michigan Secretary of State on October 14, 2019.

1. BASIC INFECTION PREVENTION MEASURES

Hygiene

Employees are instructed to wash their hands freityyeo cover their coughs and sneezes with tisane

to avoid touching their faces. Employees will bevided with access to places to frequently wastdha
or to access hand sanitizer. Employees will aésprbvided with access to tissues and to placesofmerly
dispose of them. Signs regarding proper hand wgsimethods will be posted in all restrooms. Hand
shaking is also prohibited to ensure good handemgi

Sick Leave

Employees are permitted to take paid leave as geovior and consistent with all applicable provisi@f
the Families First Coronavirus Response Act andCibeof Reading’s applicable vacation, sick leaaed
personal time policies. Any on-site employee wppears to have a respiratory illness may be segghrat
from other employees and sent home.

Remote Work

All employees who are not essential to operatiand, whose job duties reasonably allow to them tckwo
from home, will work remotely. All City employeesorking remotely shall conduct their work in
conformity with guidance provided by the City Maeagnd with applicable City policies and procedures
to the extent possible.

Personal Protective Equipment

The City shall provide and make available to alptayees performing in-person work, personal protect
equipment (PPE) such as gloves, goggles, facedsheehd face masks as appropriate for the acteityg
performed by the employee. PPE shall be consigtand properly worn when required, shall be redylar
inspected, maintained, and replaced, as necessatyshall be properly removed, cleaned, and stored
disposed of, as applicable, to avoid contaminadioself, others, or the environment.

All employees able to medically tolerate a faceeztng must wear a covering over his or her nose and
mouth when in any enclosed public space and/or viitenacting within 6 feet of any other individual.
Exceptions may apply for employees actively engaigedublic safety activities, as permitted in the
Michigan Department of Health and Human Servicesrgency order regarding the wearing of face masks,
provided that the employee is performing work in@dance with approved Departmental procedures.



Acceptable examples of cloth face masks includé,doe not limited to, bandanas, homemade cloth
facemasks, and gaiter scarves. The City will naaleglable cloth face coverings to for use by anpleyee
who notifies the City Manager that they are noedblprocure their own cloth face covering.

Social Distancing

Employees are to perform their work in such a ways to reasonably avoid coming within six feet of
other individuals. Where possible, employees nayebocated or provided additional resources ireord
to avoid shared use of offices, desks, teleph@mabtools/equipment. The number of employees i
in any room shall be limited to ensure social aistag restrictions can be followed. Employees $hou
remain in their assigned work areas as much ashp@ssEmployees will be provided with appropriate
personal protective equipment as required and palydbarriers may be installed for employees
commensurate with their level of risk of exposwr€OVID-19 and as appropriate.

Cleaning and Disinfecting

Increased cleaning and disinfecting of surfacesipagent, and other elements of the work environment
will be performed regularly using disinfectant puots with EPA-approved emerging viral pathogens
claims, to the extent available. Employees willppevided with access to disposable disinfectapew
when they are available, so that any commonly ssefhces can be wiped down before each use. In the
absence of disinfectant wipes, approved disinfgaprays and paper towels will be used. In thaebat

an employee that has been in the workplace inabelg! days tests positive for COVID-19, a deeprtley

of that person’s work station and immediate ardbb&i conducted by custodial staff prior to openihg

next business day. All City vehicles should beutady cleaned pursuant to the procedures attaaked
Appendix E.

Tools and Equipment

The sharing of tools and equipment (including, rmitlimited to, desks, telephones, and office eopaipt)
among employees should be avoided as much as [@ss8hould any sharing of tools be required,
employees must disinfect and clean each tool aepi¢ equipment following their use of same anaief
any other employee uses the tool or piece of eqempnThe City will provide employees with disinfeot
wipes and/or other disinfecting products for thisgmse.

[11.IDENTIFICATION AND ISOLATION OF SICK INDIVIDUALS

Employee Screening Before Entering the Workplace

A sample Employee Entry Screening Questionnaiattéched as Appendix A. The screening
guestionnaire should be completed by all City eiypds before entering their workplace. Employees
may also be required to comply with any additis@kening process required by applicable state or
county authorities. If an employee fails any soneg process, he or she should be sent home until
allowed to return to work under the relevant exeeubrders or public health orders, which requiretae
are explained in detail in the Return to Work Pkitached as Appendix C.

Suspected Cases
An employee will be considered to have a SuspeCtsg of COVID-19 if:

* They are experiencing any of the following COVID-gmptoms:
o Fever,
0 Shortness of breath; and/or
o Continuous cough.

OR
* They are experiencing at least two of the followaygptoms:
o Fever



Chills

Repeated shaking with chills
Muscle pain

Headache

Sore throat and/or

New loss of taste or smell

OO0 oO0Oo0OO0Oo

* They have been exposed to a COVID-19 positive perseaning:
o An immediate family member has tested positiveofoexhibited symptoms of COVID-19;
or
o Inthe last 14 days, the employee came in clostacbwith someone who has tested positive
for COVID-19.

If an employee believes that he or she qualifies 8sspected Case (as described above), he orustte m

* Immediately notify their supervisor and/or the Qifynager;
» Self-quarantine for 14 days; and
* Seek immediate medical care or advice.

If an employee qualifies as a Suspected Case tiiee@ity will:

* Notify all employees who may have come into closetact (being within approximately six feet
for more than 15 minutes) with the employee inghst 14 days (while not disclosing the identity
of the employee to ensure the individual’s privaey)d

» Ensure that the employee’s work area is thorouglagned.

An employee who displays the symptoms of COVID-1#8/rhe asked to obtain a test for COVID-19.
The employee shall make a reasonable effort todste test within 3 days after receiving the regte
get tested.

Confirmed Cases
An employee will be considered a Confirmed Cas€©WVID-19 if the employee has been performing in-
person operations in the past 14 days and thabpégsted positive for COVID-19.

If an employee believes that he or she qualifies @onfirmed Case (as described above), he or see m

* Immediately notify their supervisor and/or the Qitgnager of his or her diagnosis; and
* Remain out of the workplace until they are cledceckturn to work.

If an employee qualifies as a Confirmed Case, therCity will:

» Within 24 hours, notify the local health departmand all employees, contractors, or suppliers
who may have come into close contact with the eygadbeing within approximately six feet
for more than 15 minutes) in the past 14 days @vhdt disclosing the identity of the employee to
ensure the individual’'s privacy);

» Ensure that the entire workplace, or affected pgheaseof (depending on employee’s presence in
the workplace), is thoroughly cleaned and disirddgt

» If necessary, close the work area or workplacdl athhecessary cleaning and disinfecting is
completed; and



« Communicate with employees about the presenceohrmed case, the cleaning/disinfecting
plans, and when the workplace will reopen.

IV. ADDITIONAL WORKPLACE PROTECTIONS

Engineering Controls
The City will implement the following engineeringrarols:
» Installing physical barriers, such as clear plastieeze guards.
» Installing traffic control markers and barricadédget separation markers on floor, traffic direwti
markers, roping off to discourage public enteriegain areas).
* Providing additional hand sanitizer stations fostomer and employee use.

Administrative Controls
The City will review and implement necessary adstiaitive controls as appropriate and has
implemented the following administrative controls:
» Limiting customers’ and the public’s access towmeksite and restricting access to only certain
workplace areas.
* Minimize face-to-face contact by providing phoneéa communication, tele-meetings and video
conferencing, encouraging online, phone or dropmyments for utility bills and other
customer payments.
» Posting signs reminding of the symptoms of COVIDah@ appropriate hygiene measures to
prevent its spread.

Visitors

No visitors should be allowed in the workplace ggléhey are deemed essential to address an issue
related to critical functions. All visitors enteg a City workplace shall be screened prior toramjehe
workplace. A screening questionnaire should Heet to decide if the visitor can enter the woeqd.
A sample Visitor Entry Screening Questionnairetiached as Appendix B. If a visitor presents with
symptoms of COVID-19 or answers yes to any of ttreening questions, they should not be allowed
into the workplace All visitors that are permitted to enter the wodqe shall wear all appropriate PPE
prior to entering the workplace.

The City requires that any member of the publiedablmedically tolerate a face covering must wear a
covering over his or her nose and mouth, suchsasid, bandana, handkerchief, or homemade mask,
while present in any enclosed public space withBitg-owned building. An exception applies to thos
at a polling place for the purpose of voting inedgction, as permitted by the Michigan Departmént o
Health and Human Services emergency order relatdtetwearing of face masks.

Trainin
The Cit?/ will coordinate and provide training to gloyees related to COVID-19. At minimum, the City
will provide training as required under state esteuorders and the following:
» Workplace infection-control practices.
* The proper use of PPE.
* Routes by which the virus causing COVID-19 is traited from person to person.
» Distance that the virus can travel in the air, @ &as the time it remains viable in the air and on
environmental surfaces.
*  Symptoms of COVID-19.
» Steps worker must take to notify the business eratmn of any symptoms of COVID-19 or a
suspected or confirmed diagnosis of COVID-19.



* Measures that the facility is taking to prevent kesrexposure to the virus, as described in this
plan.

* Rules that the worker must follow in order to pretvexposure to and spread of the virus.

» The use of personal protective equipment, includirgproper steps for putting it on and taking it
off.

* How to report unsafe working conditions.

Recordkeeping

The City shall maintain the required recordkeepinder state executive orders, emergency workplace
and health orders and state acts.

The following records are required to be maintained

1. Required employee training.

2. Arecord of daily entry self-screening protocol &lremployees or contractors entering the
workplace, including, at a minimum, a questionnaweering symptoms and suspected or
confirmed exposure to people with possible COVID-19

3. When an employee is identified with a confirmedecasCOVID-19, any required notifications
that are made.

Workplace Coordinator

The City hereby designates the Department Heaglacht worksite to be the Workplace Coordinator.
Department Heads will be responsible for maintajrihe COVID-19 control strategies developed under
this COVID-19 Preparedness and Response Plan dbrwearksite.

V. EMPLOYEE CLASSIFICATIONS

OSHA has divided job tasks into four exposure Igveéry high, high, medium, and lower risk. TheyCit
has evaluated employee risk levels and has detedtitat we have employees in the following risk
categories:
» Police Officers, Police Sergeant and Police Chiag Officers and On-Call Firefighters: While
performing their daily routine activities the immai# health risk is low.
» All other City Employees: Are considered low risk.

We will implement appropriate protections basedaah job classification’s risk levedee Appendix G
for OSHA's classification system and How to Protétirkers at Different Classifications.

VI.EMERGENCY COMMUNICATION PLAN

All communications will be directed through theyCMlanager’s office.

VIl.  BUSINESSCONTINUITY PLANS

The COVID-19 Workplace Coordinator will: (1) workitty management to cross-train employees to
perform essential functions so the workplace caratp even if key employees are absent; (2) identif

alternate supply chains for critical goods andisesvin the event of disruption; and (3) develop an
emergency communication plan to communicate importeessages to employees and constituents.



APPENDIX A

CITY OF READING
COVID-19 WORKPLACE HEALTH SCREENING QUESTIONNAIRE

Employee Name:

Date: Time:

In the past 24 hours, have you experienced:

New or worsening shortness of breath: Yeés No [

New or worsening cough: Yéd No [

Or at least two of the following:

Felt feverish Ye§] No L[]
Chills YesL] No L[]
Repeated shaking with chills Yes No []
Muscle pain Ye§] No [
Headache Yes] No [l
Sore throat Yek] No [
New loss of taste or smell Yés No L[]

If you answer “yes” to the symptoms listed abowveif ¢your temperature is 100.4°F or higher,
please do not go into work. Self-isolate at home @ontact your primary care physician’s office
for direction.

-- You should isolate at home for a minimum ofa§slfrom when symptoms first appear.
-- You must also have 3 days without fevers angravement in respiratory systems.
In the past 14 days have you:

Had close contact with an individual diagnosed \@tbVID-19? Yed | No [

Traveled internationally or domestically? Yes No [

If you answer “yes” to either of these questioeape do not go into work (unless exempt). Self-
guarantine at home for 14 days.



APPENDIX B

CITY OF READING
COVID-1I9WORKPLACE VISITOR HEALTH SCREENING QUESTIONNAIRE

Visitor Name:
Person/Office Visiting: ateD Time:
Current Temperature: (If IBMTr greater, visitor is not permitted access)

In the past 24 hours, have you experienced:

New or worsening shortness of breath: Yes No []

New or worsening cough: Yéd No [

Or at least two of the following:

Felt feverish Ye§] No [
Chills Yesl] No [
Repeated shaking with chills Yes No [
Muscle pain Ye&] No [
Headache Yes] No [
Sore throat Yet] No [
New loss of taste or smell Yés No []

If the visitor answers “yes” to the symptoms listdmbve, access is not permitted.

In the past 14 days have you:

Had close contact with an individual diagnosed \@tbVID-19? Yed | No [

Traveled internationally? Yés No []

If the visitor answers “yes” to either of these sfins, access is not permitted.



APPENDIX C
EMPLOYEE RETURN TO WORK PLAN

Consistent with Public Act 238 of 2020, employe#® are found to be a Confirmed or Suspected
Case of COVID-19, as described herein will only ggmitted to return to work under the following
circumstances.

Confirmed Cases
An employee who tests positive for COVID-19 omdiisys one or more of the principal symptoms
of COVID-19 (fever, atypical cough, or atypical stmess of breath) will not be permitted to returmirk
until all of the following conditions are met:
1. If the employee has a fever, 24 hours have passed e fever has stopped without the use
of fever-reducing medications.
2. Ten days have passed since either of the followimichever is later:
a. The date their symptoms first appeared.
b. The date the employee received the test that yahie positive result for COVID-19.
3. The employee’s principal symptoms of COVID-19 haweroved.

Suspected Cases

Except for those employees described below, arag@® who has been in “close contact” (being
within six feet for 15 minutes or longer) with amdividual who tests positive for COVID-19 or with a
individual who displays one or more of the printipgmptoms of COVID-19 will not be permitted to
return to work until either:

1. 14 days have passed since the last close tavithdhe sick or symptomatic individual; or

2. The individual with whom the employee had closetact receives a medical determination that

they did not have COVID-19 at the time of the closatact with the employee.

*The “close contact” rule does not apply to theldaling classes of workers: health care professgnal
workers at a health care facility (including hoafsit surgical centers, health maintenance orgaoizat
nursing homes, hospice, and veteran's facilitidslt responders g(g., police officers, fire fighters,
paramedics); child protective service employeeskers at child caring institutions, as defined ifCM
722.111; workers at adult foster care facilities,defined in MCL 400.703; and workers at correailon
facilities.



APPENDIX D
SIGNSFOR BUILDINGS

ONLY ENTER THIS BUILDING IF YOU:

PLEASE e Are wearing a mask.
(C@XY) ) - Are a healthy visitor.
A MASK _
e Have an appointment.
e Are a City employee.

ONLY ONE PERSON INSIDE AT A TIME

HEALTH FIRST

s O e Please wait your turn outside of the building OR
YOUR FAMILY AND -
il e You may utilize payment drop box on Evans Street.

HOUSEHOLD SHOULD ENTER

PRACTICE PROPER HYGIENE

Avoid touching eyes, nose and mouth with unwashed
hands. Use hand sanitizer that contains at least 60%
alcohol.

More Information:
www.cdc.gov/coronavirus
www.michigan.gov/coronavirus







Symptoms of Coronavirus (COVID-19)

Know the symptoms of COVID-19, which can include the following:

»

Chills Muscle pain

Shortness of breath or Sore throat New loss of
difficulty breathing*

taste or smell

Symptoms can range from mild to severe iliness, and appear 2-14
days after you are exposed to the virus that causes COVID-19.

*Seek medical care immediately if someone has
emergency warning signs of COVID-19.

- Trouble breathing - Inability to wake or

- Persistent pain or pressure stay awake

in the chest - Bluish lips or face

- New confusion

This list is not all possible symptoms. Please call your medical provider for any other
symptoms that are severe or concerning to you.

cdc.gov/coronavirus
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APPENDIX E
VEHICLE SANITATION GUIDELINES

PURPOSE

Proper cleaning and disinfection of city vehiclesl quipment is necessary to reduce the bioburtlen o
disease and prevent secondary transmission ofwarknounknown highly contagious disease.

Note: All disinfection should use a U.S. Environmentabtection Agency (EPA) registered disinfectant
with a label claim for a non-enveloped virus (naras, rotavirus, adenovirus, poliovirus) to disictfe
environmental surfaces at appropriate concentratimhcontact time.

PERSONAL PROTECTIVE EQUIPMENT AND HEALTH

All personnel should wear gloves for decontamimatbthe vehicle Maintain doors open during clegnin
for ventilation.

DRIVERSCOMPARTMENT

Maintain doors open during cleaning. Wipe downdhshboard and console with disinfectant. This is
best accomplished by spraying the disinfectantertawel first and then wiping. Do not spray the
disinfectant directly on the dashboard, consoldioraor any other electrical equipment. The dashiboa
and console should be dust free. Disinfect theisigavheel, door handles, and radio microphone s&éhe
areas need special attention due to the amourgeothey get. Think about how many different peaisie
the radio, get in the truck with their gloves, arfail to wash their hands after each call.

Clean all the interior windows.

Clean up any loose trash. There should not be sag gloves or trash in the cab, between the swats,
the door pockets.

The floorboards should be wiped out with the cleafheecessary.

Note: If you are debating what needs to be disinfectadktabout what your gloved hand or
passengers/equipment operators routinely touchsertiéngs should all be wiped down.

Note: Disinfectant shouldNOT be sprayed on any surface and left to dry completel
EQUIPMENT

There are numerous pieces of equipment that neleel decontaminated on a regular basis.
ADDITIONAL NOTES

Once the program is up and running, the trucksldrgtay fairly clean. Remember you must replace any
equipment used during your shift. Checking andrmleg the truck should be a team effort. Takeepid
the unit that you are using, you will be resporesiior its condition at the end of your shift.

12



APPENDIX F
OTHER RESOURCES

Occupational Safety and Health Administration wihgiww.osha.gov
Centers for Disease Control and Prevention wehsitev.cdc.gov

National Institute for Occupational Safety and Healebsitewww.cdc.gov/niosh

Helpful CDC Guidance:
https://www.cdc.gov/coronavirus/2019-ncov/commuifgitiydance-business-response.html

CDC Handwashing Fact Sheet:
https://www.cdc.gov/handwashing/pdf/hand-sanitizetsheet.pdf

CDC Fact Sheet and Poster on Preventing the Spféadrms:
https://www.cdc.gov/coronavirus/2019-ncov/preveettng-sick/prevention-H.pdf

https://www.cdc.gov/coronavirus/2019-ncov/downldattsp-the-spread-of-germs-11x17-en.pdf

CDC Fact Sheet on What to Do if You Are Sick:
https://www.cdc.gov/coronavirus/2019-ncov/downldadk-with-2019-nCoV-fact-sheet.pdf

CDC Poster for Entrance Reminding Employees Néairtter When Sick:
https://www.cdc.gov/coronavirus/2019-ncov/downldatisyhomefromwork.pdf

CDC Guidance on Reopening Businesses:
https://www.cdc.gov/coronavirus/2019-ncov/commumtmégpen-guidance.html

13



APPENDIX G

OSHA GUIDANCE FOR CLASSIFICATIONS
(See OSHA Guidance on Preparing Workplaces for @A, pp 19-25)

Very High Exposur e Risk:

Very high exposure risk jobs are those with high potential for exposurkrtown or suspected sources of
COVID-19 during specific medical, postmortem, dsdeatory procedures. Workers in this category
include:

» Healthcare workers (e.g., doctors, nurses, dengiatamedics, emergency medical technicians)
performing aerosol-generating procedures .,(eigtubation, cough induction procedures,
bronchoscopies, some dental procedures and examsasive specimen collection) on known
or suspected COVID-19 patients.

» Healthcare or laboratory personnel collecting ardliag specimens from known or suspected
COVID-19 patients (e.g., manipulating cultures frenown or suspected COVID-19 patients).

* Morgue workers performing autopsies, which gengialfolve aerosol-generating procedures,
on the bodies of people who are known to haveyuspected of having, COVID-19 at the time of
their death.

High Exposure Risk:
High exposure risk jobs are those with high potential for exp@ to known or suspected sources
of COVID-19. Workers in this category include:

» Healthcare delivery and support staff (e.g., dagtourses, and other hospital staff who must
enter patients’ rooms) exposed to known or susgec@VID-19 patients. (Note: when such
workers perform aerosol-generating procedures:, éxgiosure risk level becomes very high.)

» Medical transport workers (e.g., ambulance vehiglerators) moving known or suspected
COVID-19 patients in enclosed vehicles.

* Mortuary workers involved in preparing (e.g., farial or cremation) the bodies of people who
are known to have, or suspected of having, COVIlatlthe time of their death.

M edium Exposur e Risk:

Medium exposure risk jobs include those that require frequent andfselcontact with (i.e., within 6

feet) people who may be infected with COVID-19, Wiio are not known or suspected COVID-19
patients. In areas without ongoing community traission, workers in this risk group may have frequen
contact with travelers who may return from inteioraél locations with widespread COVID-19
transmission. In areas where there is ongoing camtyntransmission, workers in this category mayehav
contact with the general public (e.g., schoolshipgpulation density work environments, some high-
volume retail settings).

L ower Exposure Risk (Caution):

Lower exposure risk (caution) jobs are those that do not require contact withpfeeknown to be, or
suspected of being, infected with COVID-19 nor treat close contact with (i.e., within 6 feet of¢ th
general public. Workers in this category have maliotcupational contact with the public and other
coworkers.

Jobs Classified at L ower Exposure Risk: What to Do to Protect Workers

For workers who do not have frequent contaith the general public, employers shouddlofv
the guidance in “Steps All Employers Can Take tdiRe Workers’ Risk of Exposure to SARS-CoV-2"
in OSHA’s Guidance, beginning on page 7, and impl@ncontrol measures described in this section.

14



Engineering Controls:

Additional engineering controls are not recoenaed for workers in the lower exposure risk
group. Employers should ensure that engineeringr@snif any, used to protect workers from oty |
hazards continue to function as intended.

Administrative Controls:

* Monitor public health communications about ADM9 recommendations and ensure that
workers have access to that informatidiequently check the CDC COVID-19
website:www.cdc.gov/coronavirus/2019-ncov

» Collaborate with workers to designate effective nseaf communicating important COVID-19
information.

Personal Protective Equipment:
Additional PPE is not recommended for workers i lthwer exposure risk group. Workers should
continue to use the PPE, if any, that they wouttinarily use for other job tasks.

Jobs Classified as M edium Exposur e Risk: What to Do to Protect Workers

In workplaces where workers have medium exposgke eémployers should follow the guidance in
“Steps All Employers Can Take to Reduce WrgkéRisk of Exposure to SARS-CoV-2” in
OSHA’s Guidance, beginning on page 7, and impldroentrol measures described in this section.

Engineering Controls
» Install physical barriers, such as clear plasteeze guards, where feasible.

Administrative Controls:

» Consider offering face masks to ill employees amgtamers to contain respiratory secretions
until they are able leave the workplace (i.e.,f@dical evaluation/care or to return home). In the
event of a shortage of masks, a reusable facelghi@ can be decontaminated may be an
acceptable method of protecting against dtopknsmission. See CDC/ NIOSH guidance
for optimizing respirator supplies, which discusdesuse of surgical masks, at:
www.cdc.gov/coronavirus/2019-ncov/hcp/respiratdrategy

» Keep customers informed about symptoms of @M and ask sick customers to
minimize contact with workers until they are hegldgain, such as by posting signs about
COVID-19 in stores where sick customers may visig( pharmacies) or including COVID-19
information in automated messages sent when pptisers are ready for pick up.

* Where appropriate, limit customers’ and the publetcess to the worksite, or restrict access to
only certain workplace areas.

» Consider strategies to minimize face-to-face cdn®g., drive through windows, phone-based
communication, telework).

* Communicate the availability of medical screeningther worker health resources (e.g., on-site
nurse; telemedicine services).

Personal Protective Equipment (PPE)
When selecting PPE, consider factors such as imdit, decontamination ability, disposal, andtcos
Sometimes, when PPE will have to be used repeatedylong period of time, a more expensive and

! Michigan currently requires employers to requirat temployees wear face coverings when employees
cannot consistently maintain six feet of separatiom other individuals regardless of classificatio
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durable type of PPE may be less expensive ovéiall tisposable PPE. Each employer should select the
combination of PPE that protects workers speatfitheir workplace.

Workers with medium exposure risk may need to vgeane combination of gloves, a gown, a face mask,
and/or a face shield or goggles. PPE ensemblasdikers in the medium exposure risk category will
vary by work task, the results of the employer'zdrd assessment, and the types of exposures workers
have on the job.

In rare situations that would require workers iis tisk category to use respirators, see the PEiibse
beginning on page 14 of [OSHA'’s] booklet, whichyd®s more details about respirators. For the most
up-to-date information, visit OSHA’s COVID-19 welgmwww.osha.gov/covid-19

Jobs Classified at High or Very High Exposure Risk: What to Do to Protect Workers.

In workplaces where workers have high or very haghosure risk, employers should follow the guidance
in “Steps All Employers Can Take to Reduce Work&isk of Exposure to SARS-CoV-2" in OSHA's
Guidance, beginning on page 7, and implement comeasures described in this section.

Engineering Controls:

» Ensure appropriate air-handling systems are iestalhd maintained in healthcare facilities. See
“Guidelines for Environmental InfectionControl in Healthcare Facilities” for
more recommendations on air handling systems at:
www.cdc.gov/mmwr/preview/mmwrhtml/rr5210al.htm

» CDC recommends that patients with known suspected COVID-19 (i.e., person
under investigation) should be placed in an airbanfection isolation room (AlIR), if available.

» Use isolation rooms when available for performiegogol-generating procedures on patients
with known or suspected COVID-19. For postrortactivities, use autopsy suites or
other similar isolation facilities when performiagrosol-generating procedures on the bodies of
people who are known to have, or suspected 8fnpaCOVID-19 at the time of their death.
See the CDC postmortem guidance athttps://www.cdc.gov/coronavirus/2019-
ncov/hcp/guidance- postmortem-specimens.ht®BHA also provides guidance for
postmortem activities on its COVID-19 webpag®w.osha.gov/covid-19

» Use special precautions associated with Biosafetyel 3 when handling specimens from known
or suspected COVID-19 patients. For more infaromeabout biosafety levels, consult the
U.S. Department of Health and Human Servit¢slS) “Biosafety in Microbiological and
Biomedical Laboratories” at:
https://www.cdc.gov/labs/BMBL.htmI?CDC_AA_refValzhs%3A%2F%2Fwww.cdc.gov%2Fb

iosafety

Administrative Controls
If working in a healthcare facility, follow existinguidelines and facility standards of practice for
identifying and isolating infected individuals afodt protecting workers.
» Develop and implement policies that reduce exposureh as cohorting (i.e., grouping) COVID-
19 patients when single rooms are not available.
 Post signs requesting patients and familgmbers to immediately report symptoms
of respiratory illness on arrival at the healthdality and use disposable face masks.
» Consider offering enhanced medical monitoring ofkeos during COVID-19 outbreaks.
» Provide all workers with job-specific education dralning on preventing transmission of
COVID-19, including initial and routine/refresheaining.
» Ensure that psychological and behavioral supp@vé#slable to address employee stress.
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Safe Work Practices
* Provide emergency responders and other essentsarpel who may be exposed while working
away from fixed facilities with alcohol-basdthnd rubs containing at least 60% alcohol
for decontamination in the field.

Personal Protective Equipment (PPE):
Most workers at high or very high exposure rislkelijkneed to wear gloves, a gown, a face shield or
goggles, and either a face mask or a respiratperdéng on their job tasks and exposure risks.

Those who work closely with (either in contact wathwithin 6 feet of) patients known to be, or
suspected of being, infected with [COVID-19hould wear respirators. In these instanses, the
PPE section beginning on page 14 of [OSHA's] begkihich provides more details about respirators.
For the most up-to-date information, also visit @&HCOVID-19 webpage:

www.osha.gov/covid-19

PPE ensembles may vary, especially for workeraboratories or morgue/mortuary facilities who may
need additional protection against blood, bodyd8uichemicals, and other materials to which they ma
be exposed. Additional PPE may include medicalisatgowns, fluid-resistant coveralls, aprons, or
other disposable or reusable protective clothingys should be large enough to cover the areas
requiring protection. OSHA may also provide updajadiance for PPE use on its website:
www.osha.gov/covid-19

NOTE: Workers who dispose of PPE and other infestiwaste must also be trained and provided with
appropriate PPE. The CDC webpage “Healthcssedated Infections”wivw.cdc.gov/hai provides
additional information on infection control in héadare facilities.
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APPENDIX H

CITY OF READING
COVID-19 PREPAREDNESS AND RESPONSE PLAN

Certification by Responsible Public Official

This is to certify that | have reviewed the CifyReading COVID-19 Preparedness and
Response Plan attached hereto and to the best kiowledge and belief:
1. The plan is consistent with the guidance from UD&partment of Labor, Occupational
Health and Safety Administration publication OSH#98-03-2020, Guidance on
Preparing Workplaces for COVID -19.

2. The plan is available on the City websitevatw.reading.mi.usand at each City facility

where in-person operations take place during th¥'IDEL9 emergency.

| declare that the foregoing is trae &orrect.

This update to the COVID-19 Preparedness and Resplan was formally adopted at the regular

meeting of the City of Reading, City Council on §day,

Signature:

Name of Official: Kimberly Blythe, City Manager

Date:
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